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Section One - Analysis of Variance
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Baseline Student Achievement Data 2022
The data presented in the tables below present Term 4, 2022, standardised assessment results for Reading,

Writing, and Maths. Based on the New Zealand Curriculum document, an expected curriculum level corresponding

to each school year has been defined. The gradations ‘Well above’, ‘Above’, ‘At’, ‘Below’, and ‘Well below’ provide

a clear description of where the student is presently situated in the New Zealand Curriculum levels. Our baseline

achievement target is that 85% of students are achieving at or above the expected curriculum level.

Focus on student achievement in 2022
During 2022 we experienced some disruptions to teaching and learning at the beginning of the year due to

students and staff being in isolation with COVID. Other than this we experienced minimal disruption through the

latter part of the year.

We implemented a consistent approach to assessment each term across the school in 2022. This produced regular

formative and summative assessment information to better inform our teachers' practice. We changed our focus

away from the level in the curriculum at which the student is learning to the current point of achievement within

each curriculum level. This change of focus is reflected in our reporting to the Board of Trustees. This change in

focus took effect in our reporting from the beginning of Term 3 and is reflected in the information presented

below.

Reading
End of 2022

End
2019

End
2020

End
2021

End
2022 Males Females Maori NZ Euro Asian Other

Well
above 0 8 5 24 10 14 1 6 15 2

Above 26 27 15 23 8 15 0 4 19 -

At 37 35 49 40 23 17 2 4 33 1

Below 16 32 10 10 3 7 0 1 9 -

Well
below 10 4 5 2 2 0 0 1 1 -

% At or
Above 71% 66% 82% 88% 89% 87% 100% 88% 87% -

Commentary on Reading Data
Slight increase in the percentage of students at and above in reading in 2022. With a substantial increase

in students reading above expected. Numbers of students below and zero well below significantly

decreased in 2022. Target students in Year 3 received Better Start Literacy for 6 weeks. All of these

students improved significantly.
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Writing
End of 2022

End
2019

End
2020

End
2021

End
2022 Males Females Maori NZ Euro Asian Other

Well
above 0 4 1 9 4 5 0 3 6 -

Above 10 15 13 10 1 9 0 2 7 1

At 53 63 59 66 33 33 3 8 53 2

Below 22 18 6 13 7 6 0 2 11 -

Well
below 5 6 1 1 1 0 0 1 0 -

% At or
Above 70% 77% 91% 86% 83% 89% 100% 81% 86% -

Commentary on Writing Data
Data shows a decrease in the percentage at and above in 2022, however this is impacted by the data

prior to 2022 presenting where students were learning at rather than achieved curriculum levels.

Student writing well above expectations has increased this is likely to be due to the impact of structured

literacy teaching in the Year 1 class in 2022.

Students well below in writing have decreased across the year. These are target students commented on

in more detail later in this report.

Maths
End of 2022

End
2019

End
2020

End
2021

End
2022 Males Females Maori NZ Euro Asian Other

Well
above 0 5 1 9 5 4 0 1 8 -

Above 15 15 6 31 16 15 2 6 22 1

At 50 71 72 46 19 27 1 7 37 1

Below 20 12 11 13 6 7 0 2 10 1

Well
below 3 4 3 0 0 0 0 0 0 -

% At or
Above 74% 85% 85% 87% 87% 87% 100% 88% 87% -

Commentary on Writing Data
Maths has generally increased in 2022 with 87% of students achieving at or above expected levels across

genders. Significantly higher numbers of students achieving above and well above.
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Target Student Analysis 2022
The tables below present 2022 target student information. Target students are defined as those requiring

specialised support to enable progress. It is relevant to note that not all students who are either ‘Below’ or ‘Well

below’ are identified as target students. This is because it is understood that they will progress by active

participation in our structured learning programs without specialised support.

Reading Target Students 2022
Year
level

Term 1 Term 2 Term 3 Term 4

Below Well
below

Below Bell
below

Below Well
below

Below Well
below

2 4 0 4 0 4 0 3 0

3 2 3 1 4 1 0 3 0

4 3 0 1 0 3 0 1 0

5 1 0 1 0 3 0 0 0

6 2 0 2 0 2 0 0 0

7 0 1 0 2 1 0 1 0

8 0 1* 1 1* 0 1* 0 1*

9 0 0 1 0 0 0 0 0

10 0 0 1 0 1 0 0 0

Writing Target Students 2022
Year
level

Term 1 Term 2 Term 3 Term 4

Below Well
below

Below Bell
below

Below Well
below

Below Well
below

2 4 0 4 0 8 0 2 0

3 4 1 4 1 5 0 4 0

4 2 1* 3 1* 2 + 1* 0 2 0

5 2 0 2 0 1 0 1 0

6 0 0 0 0 4 0 2 0

7 1 0 1 0 2 0 1 0

8 0 1* 0 1* 1 1* 0 1*
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Math Target Students 2022
Year
level

Term 1 Term 2 Term 3 Term 4

Below Well
below

Below Bell
below

Below Well
below

Below Well
below

2 1 0 1 0 4 0 1 0

3 0 5 3 0 3 1 4 0

4 2 0 3 0 3 0 0 0

5 1 0 1 0 3 0 1 0

6 1 0 1 0 1 0 1 0

7 1 0 1 0 1 0 1 0

8 0 1* 0 1* 0 1* 0 1*

9 1 0

10 1 0 0 1 1 0 0 0

Commentary on Target Student Data
Please note: * Special needs in this report refers to students who have diagnosed learning difficulties.

They are not expected to progress at the same rate as the other targets and have Individual Learning

Plans. As such they are not to be considered among target student data.

Year 3 class students are targets across all areas: Reading, Writing and Maths and we are looking to see

how to support them in Year 4, 2023 after we get their diagnostic assessment data in Term 1.

Reading
● Target students in Year 3 received Better Start Structured Literacy for 6 weeks. All of these

students improved significantly. Two of them will need further support but they have progressed.

● Our Year 8 student with special needs made significant progress in reading in 2022. He is now

reading at 11 years (last assessed Term 4, 2022) whereas he was down at around 8 years at the

start of the year.

Writing
● The number of students well below in writing has decreased, improvement in writing data of

target students is still a focus for 2023.

● We have arranged an extensive Writing PD for teachers with the Writer’s Toolbox programme

which will run over 3 years. The first few sessions for teachers begin in term 1 2023. The

programme has gained attention and momentum in a number of Kahui ako schools. Our Teaching

and Learning team has spent some time researching its effectiveness.

Maths

● Maths has generally increased with a slight decrease in the Year 3 class.
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Student Attendance
2021 Attendance Rate

The impact of COVID in Term 1 and Term 2 meant that significant numbers of students were away from school

whilst isolating. Attendance in Term 4 was impacted by overseas travel to visit family members that they have

previously not been able to see for several years due to COVD travel restrictions.

Student Attendance Data by Ethnicity
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Student Attendance Data by Gender
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Section Two - Strategic Plan Evaluation
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2022 Strategic Plan Evaluation Report
Below is a report on the goals and aims of the 2022 Strategic Plan which were formulated in response to the 2021

Analysis of Variance Report. This report presents a high level summary of the actions taken to achieve those goals

and an evaluative statement describing the reasons for variance and outcomes. Based on this the strategic plan for

2023 has been formulated along with other self review data.

Strategic Goal Focus 1: Krishna consciousness - spiritual growth
Strategic Goal 1: Provide authentic opportunities that will foster and nurture spiritual growth.

Aim Action Intended Outcomes Outcomes

1.1 To establish Krishna
Conscious achievement
objectives which are the
basis for all teaching and
learning.

Continue to develop our
local Krishna conscious
curriculum with strands
that encompass
progressive KC learning
objectives from Years 1 to
Year 10.

A local curriculum document which
explicitly details Krishna conscious
learning objectives across Years 1-10.

Achieved

1.2 To establish a greater
recognition of student
achievement in Krishna
conscious activities and
practices.

Continue to develop a
series of awards that
acknowledges students'
achievement in a range of
KC learning activities.

To be able to provide students with a
clear pathway for developing their
Krishna consciousness which celebrates
their success.

In-progress

1.3 To provide
opportunities for staff to
support their personal
Krishna conscious growth
and development.

To develop with the
temple education team a
series of courses and
service opportunities for
our teachers.

Teachers are able to see a tangible
pathway towards cultivating a deeper
commitment to Krishna consciousness
and ISKCON.

Achieved

Evaluation of outcomes
● In collaboration with our teaching and learning team leaders the Principal developed a Sastra

Learning Activities Overview for Years 1-10. This captured the essential learning activities to be

included in term plans for each year level. This provided teachers with a clear understanding of

which verses, songs, and sections of scripture to focus on for the year. It also directs teachers to

themed teaching units from the ISKCON Sunday School curriculum to include in their lessons each

term. Links to the NZC were made through the units to highlight connections in this resource to

the NZC for teachers to be able to utilise in their planning to enable integration of the NZC with

the Sastra learning area. The topics and themes in the sastra learning overview are structured to

tie in with the temple festival schedule and vaisnava calendar.

● Themed events through the year based on the temple festival schedule have been collaboratively

planned in teaching and learning teams. These events have been scheduled ahead of time and

connect with the sastra learning happening in classes. The parent community has been invited to

these events to support and celebrate the student’s presentations of learning.

Hare Krishna School Charter 2022-2024 | 11



● Teachers are using “Bhakti Awards” certificates and earning of house points to recognise

achievement of students in Sastra learning, engagement in devotional service, and demonstrating

our school values Wisdom, Respect, and Joy.

● The temple visit program has been developed by one of our devotee teachers to enhance student

participation. Each part of the program is now run by students and leadership opportunities have

been created.

● Teachers have attended temple programs such as VOICE and festival events.

Commentary
Having a clear overview of our sastra learning activities across the year levels has provided a degree of clarity to

teachers as to what content to cover in our special character teachings. The necessity of a levelled Sastra learning

area curriculum by which learning progress can be assessed, recognised, and celebrated remains a priority as part

of our local curriculum development.

Disruptions caused by COVID in 2022 resulted in several of the planned parent and teacher workshops being

postponed and cancelled. Connecting teachers and new parents to programs led by the temple such as VOICE has

proven to be effective in supporting their personal Krishna conscious growth.

Next steps aims for the 2023 strategic plan
● To integrate our Sastra development work with our Local Curriculum development project.

● To establish a greater recognition of student achievement in Krishna conscious activities and practices.

Strategic Goal Focus 2: Learning - building agency
Strategic Goal 2: Strengthen and sustain capability so that teaching and learning is enhanced.

Aim Action Intended Outcomes Outcomes

2.1 To establish a future
focused local school
curriculum in alignment
with the New Zealand
Curriculum refresh and
our special character.

To collaborate with MoE
Primary School Lead to
create a local school
curriculum which deeply
embodies Krishna
consciousness.

Teachers understand how to create a
well-planned class curriculum that is
consistent with our local curriculum.

In-progress

2.2 To implement a
consistent and structured
approach to teaching and
assessing literacy across
the school.

Complete a review of
curriculum planning to
ensure pathways of
achievement for all
students.

To provide teachers with
professional development
opportunities to support
the implementation of
structured literacy
program.

Participation (Principal
and Teaching and
Learning Team) in Kahui

Teachers understand how to create a
differentiated class curriculum that
meets the literacy needs of all
students that aligns with the schools’
structured approach to teaching
literacy.

In-progress
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Ako to develop an
approach to literacy
which is consistent and
structured.

2.3 To create and
consolidate a shared
understanding of ‘learner
agency’ and to grow
student capabilities
through a structured
approach.

Develop a shared
understanding across the
school of how to
deliberately grow
students’ inner desire to
learn by continuing to
embed and consolidate
Positive Behaviour for
Learning (PB4L)
throughout the school.

Teachers, students, and parents have
a clear understanding of aspects of
PB4L and how it supports learning.

PB4L
Achieved

Learner
agency
Not achieved

Evaluation of outcomes
● MOE contact focus was elsewhere in the ministry from Term 2, this meant that our work with her around

Local Curriculum development didn’t gain much traction.

● School-wide writing and reading planning documents have been developed by senior management to

provide consistency across the school. This has supported having clearer learning pathways and

expectations for teachers and students.

● Professional development needs were identified and PLD providers were consulted to support curriculum

development in literacy. Collaboration with local schools, Whenuapai Primary, Scott Point, and Hobsonville

Primary has been informative around decision making on PLD and providing visibility to senior

management and teaching and learning team leaders around areas for improvement and development in

our literacy programs.

● Term assessment schedule has been introduced and the focus of assessment data has been to identify

where the student is currently situated in the NZC rather than the level they are learning at which was the

previous focus.

● The Professional Growth Cycle (PGC) model has been implemented in 2022 for all teachers with mentor

teachers supporting the implementation of the PGC and professional development of teachers. The focus

for PD has been on building our capacity in literacy.

● The focus in our Kahui Ako has been developing ‘learner agency’. Our ‘Within School Leads’ (WSLs) have

supported this within our school through their work in identifying the needs within our developing

structured approach to literacy enable learner agency. WSL actions have been incorporated into the

strategic plan for 2023 based on needs identified in their work in the Kahui Ako in 2022.

Commentary
We identified the need to support our teachers in developing their skills in teaching literacy, specifically in reading

in the junior years, and writing throughout the school.

We gained experience in the “structured literacy approach” and have now got two teachers and two teacher-aides

engaged in the “Better Start” structured literacy training program. Our Year 1 teacher implemented the structured

literacy approach in 2022 in the Year 1 class and beneficial results in reading and writing were evident in those

students.

Whilst progress has been made in developing our local curriculum in 2022 a fully developed document created in

collaboration with key stakeholders is still to be completed. The development of our local curriculum remains a

priority aim for 2023.
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Next steps aims for the 2023 strategic plan
● To build teachers capacity in regards to teaching and evaluating literacy.

● To implement a consistent and structured approach to teaching and assessing literacy across the school.

● To create a shared understanding of ‘learner agency’ in our context and trial some strategies at each level.

Strategic Goal Focus 3: Community - future focus
Strategic Goal 3: Further build and grow a collaborative community to Year 13.

Aim Action Intended Outcomes Outcomes

3.1 To increase learning
focused communication
with parents.

To create a Parent
Communications role
within the staff.

Create and fulfil a
structured posting
schedule of learning
stories across all classes
to parents.

Parents are more connected and
informed about teaching and learning
within the classroom.

Communications to parents about
school activities are consistent and
regular.

Achieved

3.2 To promote our
school to the
wider-community.

Develop a marketing
strategy to grow our
student roll.

Utilise our website and
social media platforms to
proactively reach out to
parents and
potential-parents.

Utilise the full potential
of the HERO platform to
communicate and report
to parents.

To make the Y7-10
program attractive and
distinctive.

Grow the student-roll by 20% across
seven classes.

Achieved

3.3 To provide specific
spiritual development
programs and
engagements relevant to
the needs of our teachers
and staff.

To continue working with
ISKCON Auckland to
develop holistic engaging
spiritual focused
programs for adults and
youth.

To increase the enthusiasm and
practical engagement in devotional
activities within our community.

Achieved
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Evaluation of outcomes
● Introduction of house events and awards

● Increased communication to parents via Hero from classes in terms of regular newsletters and posts of

learning stories.

● Improved presence of the school display and signage on the temple property

● Increased posts of learning vents and stories on social media, Hero, and our website.

● Facilitating temple activities like Bhakti Sastri and VOICE program at the school

● School making presentations and participating in temple events and festivals.

Commentary
We have seen a tangible increase in our school roll from 89 at the beginning of the year through to starting Term 1

of 2023 with 123 students. I believe this is the result of the combined impact of the above actions taken to build

and grow the school community. The increase in learning focused parent communications has provided parents

with greater insight into the learning activities across the classes. Based on much positive feedback from parents

and community members, it is apparent that the overall reputation of the school has improved.

The introduction of house events and awards each term has provided a platform for greater learning focused

interaction and supportive participation amongst the students across the school. It has also enabled parents to

come in more to the school to support the students in their participation in events. This combined with a

school-wide effort to collaborate and make presentations at temple festivals have helped to create greater levels

of parent engagement.

Next steps aims for the 2023 strategic plan
● To collaborate with key stakeholders to develop an outline for the school’s growth and NCEA curriculum

model to Year 13 over the next 5 years.

Strategic Goal Focus 4: Governance – continuous improvement
Strategic Goal 4: To continuously improve governance with mature framework and practices

Aim Action Intended Outcomes Outcome

4.1 To look forward -
designing the future by
focusing on the big
picture that is aligned
with charter, budget and
property plans.

To ensure strategic plans
are
created to address focus
areas.

To establish
well-functioning
subcommittees providing
comprehensive
investigation for
BoT discussion.

To prioritise governance
and
strategic discussion,
supported
by clear policies.

Increase BoT knowledge

Strategic plans are
adopted,
reviewed and amended
as
required to fulfil current
needs.

Develop policies and
procedures
around risk that are
consistent
with the organisation's
strategy
and risk appetite.

Achieved

Achieved
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through training and
targeted
professional
development.

4.2 To look back – being
accountable for student
progress and
achievement, along with
overall school’s
performance.

To align teaching and
special character
curriculum with school
charter, policy and
framework.

Clear baseline established
to
measure achievement
with
regular reporting and
review.

Ensure processes are in
place to
address nonperformance
areas
with continuous
monitoring of
progress.

Achieved - refer to
Principal Reports

Achieved - Refer to
Principal Reports and
2022 AOV

4.3 To look out – acting
on behalf of
the board’s stakeholders
(community, proprietor,
Ministry
and Crown) through
collaboration, good faith,
and
transparency.

Periodic update through
Parent
Portals and Website on
Strategic
Plans and Annual
Reports.

A seat on the Proprietor’s
Board.

Engage with NZSTA
Advisors on
challenging governance.

Positive relationship
across all
stakeholder channels.

Achieved - Had shared PD
morning with Proprietor
and BOT where roles and
responsibilities were
discussed.

4.4 To look in – being a
good
accountable employer
through
direct and delegated
responsibility.

To be compliant with
employment
requirements set by the
Ministry and Crown.

Accountable in being a
responsible employer.

Policies and procedures
as
recommended by NZSTA
is put in
place and ensure the
same is
practised with each
recruitment.

Collaborate with
accountability
while dealing with
different
stakeholders.

Achieved

Achieved

Commentary :

The board has governed well in 2022, as it adopted and implemented an updated Governance Manual . The board

is now much more focussed on its work as governors and not taking meeting time on management matters.

The proprietor and board now have a signed MOU between them that outlines accountabilities.

In 2023 the board seeks to grow internal capacity regarding all the dimensions of governance in and

recruit/second new members with appropriate skills to do this.
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08 March 2023

The Principal
Hare Krishna School
1229 Coatesville Riverhead Highway
Kumeu
Auckland 0892

Dear Principal

Financial Statements Audit of Hare Krishna School for the Year Ended 31 December 2022

We are preparing to audit the financial statements of Hare Krishna School for the year ended 31
December 2022. In planning the engagement, International Standards on Auditing (New Zealand) require
us to consider the risk that fraud could occur within the school (fraud may be the deliberate
misrepresentation of data in the financial reports or the misappropriation of a significant amount of
assets).

Members of the Management Team are primarily responsible for providing systems that mitigate the
possibility of fraud occurring within the school. We are required to obtain the following information from
you. We trust that answering this letter will not be a chore, but an active exercise in reviewing the
internal controls of your school.

Please answer the following questions in the spaces provided or on a separate page if more space is
needed, and return this letter, before the commencement of the audit.

General

1. What methods are used, and how frequently are they used, to communicate to employees the
importance of ethical behaviour and appropriate business practices? Please describe.

Employees sign the code of conduct annually.  Our school values and special character embrace the core
value of ethical conduct. Administration staff attend regular meetings with the principal to discuss any
issues or challenges arising. Finance Manager also attended a 1 day session with leading edge annually,
to go over the financial management procedures. Relevant information is passed to teaching staff with
regards to handling money collection and they must follow this procedure. 



2. Has Management identified specific risks in any and all areas of the business where fraud could occur?
Please state these specific risks and what measures have been implemented to address them?

BOT member signs all Bank reconciliations. Using office max. We have an finance manager that checks on
all administration expenditure, this is then checked by the principal. The principal checks on any
expenditure by teaching staff.

One potential area that was identified was purchasing of resources i.e from Mitre 10. On a
receipt/invoice there may be multiple items and the person checking may not know if all of the items are
used for school purposes. We have requested each item to be identified and noted for its purpose

3. Which of the following fraud risk factors do you think are present in the organisation?

Incentives or pressures to commit fraud Y/N

Opportunities to commit fraud Y/N

Attitudes that rationalize the commission of fraud Y/N

Internal control

4. Who initiates and who approves non-routine transactions?

Initiated by Roman Duchon (Finance Manager) and the principal approves these. Any transactions above
$2,500 are also approved by the BOT chairperson

5. How are such transactions processed for entry into the accounting records?

All receipts for non-routine transactions must be given to operations manager and are not paid until the
purchase is verified as bona fide and it has been approved by the principal and in the case of anything
above $2500 the BOT chair person. Expenditure by the principal is approved by the BOT chair person and
reconciled in xero. Bank payment schedules are then sent to the principal each month by the
accountants and checked against the payments. The bank schedules are also checked by the BOT chair
person.



6. When segregation of duties is not practical for a given record-keeping function, what controls are in
place to prevent any one person from perpetrating and concealing fraudulent activity?

We do have a system in place for segregation of duties see doc link below:

https://docs.google.com/document/d/1srf4kqU1Kdk4hFzwUbCxIJMfTFyTUHymG-qBix4VnG0/ed
it?usp=sharing

If it is not practical for any given function then a board member is to be called upon to support
that transaction.

7. What other procedures, if any, are in place to help prevent, deter, or detect fraudulent activity?

Staff members inform the principal immediately if they suspect or become aware of any improper or
fraudulent actions by staff, suppliers, contractors, students, or other persons associated with the school. 

The school will investigate any allegation of theft or fraud. The principal may decide to notify the police
immediately, or may begin an investigation. If an employee believes that serious wrongdoing has
occurred within or by the school, they can declare it by way of a protected disclosure.

8. How are those controls monitored to ensure they are operating as intended?

Admin and leadership meetings are held to discuss systems and segregation of duties as well as the
efficiency of systems in place. Any concerns are discussed.  Leading edge support us also in providing up
to date information and in having sound processes.

9. What do you consider to be the weaknesses of the entity’s internal controls?

Our budget and expenditure has increased over the past two years with the school growth which means
potentially more opportunities for Fraud and a need for stronger systems and segregation of duties.

10. Which controls do you think could be bypassed or overridden? Do you know of instances in the past
in which those controls have been overridden? If so, please explain.

We do not have any known known instances of controls being over-ridden.

Misrepresentation in the financial statements

https://docs.google.com/document/d/1srf4kqU1Kdk4hFzwUbCxIJMfTFyTUHymG-qBix4VnG0/edit?usp=sharing
https://docs.google.com/document/d/1srf4kqU1Kdk4hFzwUbCxIJMfTFyTUHymG-qBix4VnG0/edit?usp=sharing


11. Is the risk of fraud more likely to exist in certain types of transactions? Or would the risk be in certain
account balances or classifications of activity? Which ones and why?

Cash transaction as the most likely type of transaction where this can occur. We no longer accept cash as
a means of payment and are therefore dealing with very few cash transactions.

12. If someone were to overstate or understate assets, liabilities, revenue, expenses, gains, or losses, how
would they do it? Describe the methods likely to be used and the accounts likely to be affected.

Someone may attempt to claim overtime for work not preformed.

Someone may purchase something for personal use and claim it as a school resource.

Misappropriation of assets

13. If someone were to steal something and conceal the theft, how would they do it?

Someone may steal resources from the school that may not be noticed for some time. Someone may
attempt to steal cash or conceal cash. Someone may enter the school or break in during weekends or
evenings.

14. How easy would it be for someone to copy or forge blank or fictitious accounting documents?

This would be very difficult.

15. How could a false or fictitious entry be recorded in the accounting system?

A false invoice could be raised, but we use ApprovalMax to check all transactions and bank statements
are checked so would be picked up straight away.

This would be very difficult.

Experience

16. Are you aware of any actual instances of fraud (either misrepresentation of data or misappropriation
of assets) within the school? If yes, please explain.

No

17. Do you suspect that fraud may be occurring within the school? If so, where and how?



No

18. Have you received communication from any current or former employee, board member, or other
individual connected with the entity alleging that fraud has occurred? If yes, please explain.

No

19. What kind of reports, if any, have you given to the board or the governing committee about how the
entity’s internal control serves to prevent, deter, and detect fraud?

None.

Other matters

20. If you have any concerns or questions you would like us to address during the course of our audit,
please describe.

No concerns.

Yours sincerely
UHY Haines Norton (Auckland) Limited

…………………………………..
Sungesh Singh
Director
Direct Dial: +64 9 839 2184

Reply completed by: Dharma Setu Dasa | Principal

Signed:

Date:



School

KIWISPORT NOTE

Kiwisport is a Government funding initiative to support students’ participation in organised 
sport. In 2022, the school received total Kiwisport funding of [$1407 (excluding GST). The 
funding was spent on ruggby equpment,atheletics eqipment, socker goals. The number of 
students participating in organised sport increased from 60% to 85%] of the school roll.

Hare Krishna School

Leading Edge Services (2017) Ltd
Page 1



Compliance with Education and Training Act 2020 requirements to be a good 
employer for the year ending 31 December 2022. 
The following questions address key aspects of compliance with a good employer 
policy:   

Reporting on the principles of being a Good Employer 

How have you met your 
obligations to provide good 
and safe working conditions? 

Work conditions are safe and are aligned with the BOT 
health and safety policy.  

What is in your equal 
employment opportunities 
programme?  

How have you been fulfilling 
this programme? 

We ensure our employees and applicant for employment 
are treated according to their skills, qualifications, 
abilities, and aptitudes without bias or discrimination. 

The EEO officer is the Principal who is responsible for 
implementing our EEO policy and developing 
relationships based on trust and that employment 
practises are fair and free from bias. 

How do you practise impartial 
selection of suitably qualified 
persons for appointment? 

  

Appointments committee appointed by the BOT ensures 
that candidates for advertised positions are suitably 
qualified and experienced for positions in line with the 
BOT policies.  

How are you recognising, 

 The aims and 
aspirations of Maori,  

 The employment 
requirements of Maori, 
and  

 Greater involvement of 
Maori in the Education 
service? 

In cultivation of our school values of wisdom, respect, 
and joy we embrace positive beliefs about the ability of 
Maori students. We completely reject deficit modes of 
thinking about Maori student’s ability and maintain the 
high expectations for Maori student achievement.  

In our cooperative learning environments Maori 
perspective is valued by making Te Reo and tikanga 
Maori integral to the classroom culture. 

How have you enhanced the 
abilities of individual 
employees? 

Staff professional learning and development has been 
enhanced and supports through implementation of 
professional growth cycles. School wide initiatives to 
raise student achievement has been driven by teachers 
receiving professional development learning. 

How are you recognising the 
employment requirements of 
women? 

Women have equal opportunity to participate fully in all 
work. Women are paid equally to men in all areas of 
work. Responsibilities and employment conditions are 
equal for men and women. 

How are you recognising the 
employment requirements of 
persons with disabilities? 

We are committed to have an inclusive and accessible 
recruitment process and providing the opportunity 
for candidates with disabilities to demonstrate their 
abilities.  

  

Good employer policies should include provisions for an Equal Employment Opportunities 
(EEO) programme/policy . The Ministry of Education monitors these policies: 



Reporting on Equal Employment Opportunities (EEO) 
Programme/Policy 

YES NO 

Do you operate an EEO programme/policy?  Yes   

Has this policy or programme been made available to staff?  Yes   

Does your EEO programme/policy include training to raise 
awareness of issues which may impact EEO? 

   No 

Has your EEO programme/policy appointed someone to coordinate 
compliance with its requirements? 

 Yes   

Does your EEO programme/policy provide for regular reporting on 
compliance with the policy and/or achievements under the policy? 

 Yes   

Does your EEO programme/policy set priorities and objectives?  Yes  

  

 










